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DEAN OF DIVISION TO COMPLETE   
Use additional pages if necessary and email ‘in confidence’ to sue.verdich@mq.edu.au or fax to confidential fax ext. 9748. 
 
Your report will be attached to the applicant’s online application record. 
 
Applicant’s Details: 
 
Division/Office: ________________________________________ Budget Unit: _______________________________________________ 
 
Family Name:  ________________________________________ Other Names: ______________________________________________   
 
Employee Number:  ______________________ 
 
Promotion to: Lecturer   ❏ Senior Lecturer    ❏ A/Professor    ❏        Professor    ❏ 
  Level B  Level C   Level D   Level E 
 
Dean’s Details: 
 
Family Name:  ________________________________________ Other Names: ______________________________________________   
 
Extension: _____________________________  
 
You should consult the Head of Department, supervisor, adviser, Professor(s) in the relevant discipline and other colleagues 
before answering these questions.  Please indicate the source of the information given and the extent of the reliance on others.  
Particular attention should be given to the applicant's performance as indicated by reviews under the Performance Management 
System since appointment or promotion to the current rank at Macquarie, the Minimum Standards for the Academic Levels 
sought (see Schedule 6 of the Enterprise Agreement) and the relevant discipline profile.   While the consultation will vary with 
each case, it would be helpful if Deans detailed the extent of consultation.  It is especially important for the Dean to flag any 
divergent views. 
 
 
 
What is your assessment of the applicant as a teacher?  Comment on contributions to the development of new units and courses, 
initiatives in teaching methods, teaching ability and capacity to inspire students, postgraduate teaching and contributions to teaching in the 
Division. 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
What is your assessment of the applicant's achievements in scholarship and research?  Comment on any special features of the 
applicant's work and the benefits to the University of any consultancies or commissioned work. 
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What is your assessment of the applicant's service to the University and to the community?  Comment on the applicant's responsibility and 
effectiveness in carrying out these duties. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Where you consider the applicant has made a contribution of such great significance in the service of the University to compensate for 
lesser performance in teaching or research, you may nominate an internal referee to provide additional comments. 
 
  
 
  
 
 
  
 
 
 
 
 
 
 
 
 
Please add any additional comments on the information supplied by the applicant or on circumstances surrounding previous applications. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Please outline any relevant advice you have given the candidate on this application, or on the choice of referees, or choice of assessors for 
level E. Please attach a separate sheet if space is insufficient. 
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The criteria for promotion are stated in the policy for academic promotion. Please rate the applicant's performance against these criteria in 
each of the areas in the table for the level the candidate is applying for: 
 
 
 Outstanding 

(Prof and A/Prof) 
Very Good Good Satisfactory Unsatisfactory 

Dissemination of knowledge through 
teaching 

     

Advancement of knowledge through 
research and scholarship 

     

 Exceptional Very Good Good Satisfactory Unsatisfactory 
Service to the University, the relevant 
profession and/or academic discipline 
and/or the community 

     

 Outstanding Very Good Good Satisfactory Unsatisfactory 
Overall performance 
 

     

 
             
 
 
❏ I have provided a copy of this assessment to the applicant. 
 
 
❏ I will meet with the Committee personally and in the presence of the Applicant. 
 
OR 
 
❏ I nominate  ________________________________________  to meet with the Committee on my behalf. 
 
 
 
Signature of Dean of Division:  _______________________________    ____/____/____ 
           (Date) 
 


